CALIFORNIA

EMPLOYMENT LAW:

UPDATES & CHANGES
FOR 2012

COMPLIMENTARY SEMINAR

2012 brings new responsibilities and obligations for employers. Several employment-related bills were signed into
law by Governor Jerry Brown, many of which include new requirements, and it is important for California
employers to understand how to comply with them. In order to help protect employers against liability, Morris
Polich & Purdy LLP has crafted an employment seminar that will outline the new and changing laws of which
California employers need to be aware, and provide tips for handling these new requirements.

Our speakers are employment attorneys who specialize in advising employers. Topics covered will include:
The new "Anti-Wage Theft" law
Additional pregnancy disability leave protections
Misclassification of employees as independent contractors - new liability and penalties
Expansion of FEHA protections — gender identity and gender expression
New background check laws impacting employers
Many others

Presenters: Beth A. Kahn, Esq., William B. Kirshenbaum, Esq. and Douglas H. Hoang, Esq.
Morris Polich & Purdy LLP

Audience: This seminar provides an insight that is ideal for business owners, senior management and
human resources professionals in all types of businesses, as well as attorneys.

Details: Tuesday, January 31, 2012

1055 West 7th Street
21st Floor
Los Angeles, CA 90017

Registration/Breakfast: 9:00AM - 9:30AM
Seminar: 9:30AM - 12:00 Noon
Business card draw for chance to win one of three 4GB flash drives: 12:00 Noon

RSVP: Jessy Asfahan at 213.417.5113 or jasfahan@mpplaw.com
Please RSVP by Friday, January 27

*This seminar is hosted by Morris Polich & Purdy LLP, and will be provided free of charge to all attendees. A complimentary
catered breakfast will be provided. This seminar has been approved for MCLE credit.
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